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ga=tr &1 37y vg IR (Meaning and Definitions of Management):
‘Yt &hl AT 3chedd Ireilel & | Tohall 8 HataeT (SrRmHfsieh 3rrar IX-
ERIEIEEI T FFHj%E ERIKIED AT AT o Tl Jaaer (Management) e
 TACTHTA QT8 | ATTd FIAAT & [T o HIU-HTY Teletl’ hl TR H
aRaclsT 31T Tl a7 |

eI Fifed of Taetr & &1 I 19 & & FHTTAT AT & | TadTeT H TTeeeT
= U ‘AT T T I0T Y o § 7T et st 3F “Taeer Q=i
(Management Experts) &7 fgiereal st Sifel ol § |

AT Ud HhI0T 3 H Yol e Tl § il il T ik & AT g
AT S A A 1 I Hhell 8, T FHgellcll & | ST 31 H- “Yaat] shell
3R T3 At € 3R a8 RuTRa et S wica & o 3 Aarad varar @

JFaeT @dr g |7

A9 T H ‘et T dread A« (Planning), 9RO (Motivation), 3T
(Organization), {2 (Direction), f@T«=0T (Control), Fifa-faeiRor tg
fohdTeadsT (Policy Making and Implementation), §H=a (Co-Ordination) 37Tfe;
ag|



Ya= & Foel HAT I TOCIT @A §U fagarel garT Ja=y 1 fafder
TRHTTeTEa @1 a1E § foreed @ v famarfaf@a 8

SfY. 3R, ¢ & 3HTAR- “Ue=e Ueh Gk GishaT & S [Aa1eTet, HarasT, 3curom
Td I AiFATIT § aUT AsuTest cafaradt Td Aeimeil & 3UANET GaRT 3¢arAt
ol TAUTRT Td I1ed ¥ o ford fona ST @ |

TS o TordT 8- "9eetT Ueh 36T H IT 3UhHA &l dg HIY ¢ Tolaehl GFaet SATHI
o 3ecRdl 1 gfc 8 Taffiee fohan3it & e a Ageaur A & | gaetr 3mavash
T Y Teh FRIBR P & ST (AT FT T ATATT TIATH & AT Flad T Foaeer
g1

gl BhaTel & HATTAR- “Teetl el A AT YaTeJHT ST T AoTeT FalleTT,
ST 6T, AU AT, FHTT T AT AT T0T T8 |7

feha<iTel T fohaTel & 3TTHR- "cATqeh T H Yeetl 3H Fell Sl g & (o1deh GaRrT
ferdll 3eter & HeJsal AR AT Y AT et o Tordr 3nTyes Rermedt
SgdgR H AT oY |7

HHBRAUS & HUAGTHR- “Taet] g TishdT & [oT8eh caRT Jeletieh cqaieyd,
FHf-ad Td Tl TATET § HIea T HITSa! ohl Folel Al & |7

Y. o0y, [aedsT & HTHR- "R 3eceal T wifed & o ATy erfeaar &
AT TG T2 T UTehaT “Uaetl” hgollar g |”

ST & TSTeTehT 3G ATEeh! ohl Hocil S TeTol el AT SheTaTiRaT H IT= F T
HeAla el 2T R & 9fd STREIR—cd 3cdeed FLeAT g |7

AR Tl & 37T - “Yelaty ATl o1 faehrd §, o fon a3l &1 freer |”



SYYeFT TRHATIIHT o TILITOT & TE TISC 8T STl ¢ Tob Talety & 1A 37
foran3il & o @ ¢ [oeteh garr A fRad AraraArsit it a ar 3¢ et s fAeivor
fehaIm ST & 7T 3oTehT WIS 8] Toail ATeTd UeT & HIHIAT T cTae AT I ST ¢ |
AcIRATC TSI T ST el oh S1G, TeldoT Aldlt bl AT TRYIYOT Tg

HIT 8 ATfed J&Tl TR |

9ot Y fAAYAIT (Characteristics of Management):

TRHTITHT & TR 9T Jaer Y Reafaf@a Rware aars s a&d 8

1. Y=, T 9fHAT (Management, a Process):

Yot Ueh [AeaX 9 § Tolal aTell IhATE | TG TThAT 38 THT doh Tolal I§al &
ST de foh TTUTRT o6at T I1fTa 18T g1 ST § ST UTshaT bl TdTolel Jaotlsh
aRT R ST |

2, Ydotl, Ueh cgqdT (Management, a Profession):
ga-4T & fordt faferse J1eT (Specialized Knowledge) T gliT IRATaeTH ¢ | fafse

FATA hT ITTC 3720k UNAH & §1¢ 1 §Fd g | Ut H Ueh cIqaTY T T
fIAyard g ST & | Tl [Aefaa 22f # Yeeer Ueh caaary & $9 H farfaa g
{&T & TeetIhi ol UaR oh ¥ H [dh8d il & fold ‘Taeerh IRer aeu= 9
qSThH T SMTIL B |

3. UG, U AT fhar (Management, a Human Activity):

U= Ueh ATAAIY TohaT § FiTeh TR 31 3ushd H AATeTeT, GaraeT, 31TA0oT,
g, fAae=or va geeay 3fe gaea fhart ArarT fhard § | 51 fhamsti o
TS=TT Jeieer T HlToTel TFHT o6l ¢ |

4. Y=, T HATOS 9ihaT (Management, a Social Process):
T Teh AT FihaT § 3R HTST Th FIHATSIR W0 & | Fhel ST AT
foram3tt &t &1 AR, Aafeaa va gafeaa frar srar g |



5. 944, T HiAToTd 3welfdcd (Management, a Social
Responsibility):

Vel IHEY AT & ATEIH T HHTS o SYIHNT o oI 3Maegeh a&g3it a
LAY T TAATOT AT & | Telotreh T ATV foh a8 THT a& 34T ol ScdTeet i St
HHATS & T 3TN g1 qUT AT 1 3T Hed 9 9Ied 81 Heh |

6. 994 T AasifA® fFA1 (Management, a Universal Activity):

Y=Y T GTohaT ToheT Ueh 2T AT fohdl Ueh 817 # o187 ae] Ucdeh G H IS ATl & |
Jcdeh HaTooT T e 3TMTeh 81 AT IX-3TTeh, SHeRT T TR Tt §T BT g |
37 QTeg] H- T o o1 TRt 37 TS ol HaTelel H&31d Tl & |

7. U&=, el U9 faAT gl (Management, An Art as well as a Science):
T 7 hell & GTU-TTY AT 1 off TAATATT 918 ST § | TIIeh I Shell Teh

e TFAaTel hell § ToTdl HeoT 3eJ3{ict Td JHecTilel oh LR YT ATCc FohdT STell §
g% faRed JaeeT & TS dlih Hf 39T S £ | 1T veaeer & Ao
Shalol JecT el TR TR g1 81 & a¥e] SRAYdeh dTeleh AT HeeITeT T Bl Bl
¢ Tohod] 39 UTepfcieh fa=irell &hr Aol & 6T 1@ ST FeheTT § |

Ya=tl T &7 (Scope of Management):

TAHTT H T QTS T 7Y 3TcTed Igd U ATk & | Yot T hRI-81F silfa-
Ao a1 A FrafeageT a= & AR 781 & a3 #ifds T AT Fare=t
(Resources) 3T 3TATT AT 3 Y& oh 3Teddld 1T & | 3T JTaReFd, Taraa
T TAT AT 37 TetT hgellaT g |

H&TT H &gl ST ThdT & [ob AlTd-TIRT, fSIeteT, He9raeT, Aifaar &1 fhareaas
Tq il T AT TTEAT T 3TANT 3177 T3 Taeer F SAMAPR A 3T R |
Y9 § oA AT &1 dea AfRd 819 & FROT 5T FI-83F i fhegr St &
TET ST ST TehaT & |



3Mefeteh TAY H Tawtl T &7 AT TaEJ gt & HROT H1T oh ITUR T 5H
faffeeT Q@37 (Branches) & Ta¥ad 1 f&a1 AT §, S18- 3cUGA-Ted
(Production Management), T&-IWTd Y& (Maintenance Management),
FRITRT &¢I (Office Management), f[dd0T ¥&=¢T (Financial Management),
%Y 9do¢T (Purchasing Management), fa<iiTr 96=¢T (Financial Management),
HIfHe T¢I (Personnel Management) dT fd&rd & (Development
Management) 3TT¢; | 59 YR T &l 1 817 ScIelT ATk &1 31T g Toh 3TeT
HIeTd Sitdet &1 ehlg 3T &1 Yeletl { 7T o161 G IAT & | TLT HRUT g feh WY ~gHeT
oT Ue=tT ol Teh ATATTOTh TTshaT ST |

Y&+ & $ (Functions of Management):

eetT Ueh Taehrareiiel 3TaeRON § | YREST & Teitr 1 378 siged e & A ferar
ST AT | TAATT H SHET AT THR &1 Tl § T AT 7 38 faahra &1 3HR”
31 gFEATaATC § |

TIATT IR & Yoo & FET Y sgrear Reafaf@d wb & 1 31 oy 8

1. T AseT (Planning):

foraT ot T T R8T e T Y 3TN ANSTeAT TATeAT HTARITF ¢ | ATt
CART o8 YTTCd hr HrATATEAT T ST § | TeTehTellsT U SreenTolle] ATolAT31 &
SaRT U AT T # ey Wit &1 76 foveay fhar Siran g |

2. IS+ (Organization):
IS oh 3eddTd AT, JTARRT Ta giffical o1 TaRoT ke aFAfeld g | I8
fA TR feram SIrem § o 31eger e va aRTEATA & ford 3 carfera et g |

3. AT (Motivation):

S 3eddTd FIATRAT T TAA [HAT SATAT § TAT 3¢ IMaTH [ I ST & |
TAR STGEUT & SaRT AT, ArT=T3iT, ot 3 Fr TRy ST ST § | Toh
31T8 Adcd & ATCIH H Hellaol TTo1 T I & Ui 3cHE SGlel o TATH I STl §
|




4. [T &7 (Directing):

ety &l TAE2r o ford) ot e’ TgaT =ifed fad o 47, Yol T G o geuiaT
I AT ST Heh | TAGRAST & GarT & fI0Tar ot foham 3 IRt T ST & a2 |9yg
I SROTcH 2IfeFd T&TeT T AT ¢ |

5. fAI«39T (Control):
AT & GaRT ST & JATT [ATRTS 6 ST & | TISTeTreicy AR ¥ faaersT
(Deviation) glel TR GURETE! SRIshHA AT START ol HIATAT |

6. g FTT (Staffing):
JeetT ST TUeh 3o HEcaYUT i haTeTRAT T Tl Tebel Shdall & | SITHhT bl G
€T TS oh 36231 T TTTed TFHd g1 Tohall © |

7. §HA«dd (Co-Ordination):
AT H HocJolel TUT FHY T Tehcll Sl AT FeAT FHeaT HEolcll ¢ | Db
AR, TR T FATRT & 7Y o Fraet] FHaIYOT glet A1 |
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